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RINGWOOD SCHOOL
REPORT OF THE GOVERNORS

FOR THE YEAR ENDED 31 AUGUST 2015

The Governors present their annual report together with the financial statements and audited report for
the charitable company for the year ended 31 August 2015. The company was incorporated on 4 March
2011 and opened as an Academy on 1 April 2011.

The financial statements have been prepared in accordance with the accounting policies on pages 24 to
26 of the attached financial statements, and comply with the charitable company’s memorandum and
articles of association, the Companies Act 2006, and the requirements of the Statement of
Recommended Practice “Accounting and Reporting by Charities” as issued in March 2005 (‘SORP
2005’).

Ringwood School is an academy for students aged 11 to 18 serving a catch ment area in Ringwood, theNew Forest and surrounding regions. It has a notional student capacity of 1,573 but had a roll of 1,650 in
the school census of 16 October 2015.

STRUCTURE, GOVERNANCE AND MANAGEMENT

Memorandum and Articles of Association

Ringwood School is a company limited by guarantee with no share capital (registration no. 07552519).
The charitable company’s memorandum and articles of association are the prime governing documents
of Ringwood School. The Governing Body currently has 14 members in accordance with the list on
page 1 to be responsible for the statutory and constitutional affairs of the charitable company and theoverarching responsibility for the School.

Liability of Members

Every member of the charitable company (who are not necessarily Governors) undertakes to contribute
such amounts as may be required (such amounts not exceeding £10) to the assets of the company inthe event of it being wound up while he or she is a member, or within one year after he or she ceases to
be a member, for the payment of the company’s debts and liabilities (before he or she ceases to be amember) and of the costs charges and expenses of winding up and for the adjustment of the rights of
contributories amongst themselves.

Governors’ Indemnities

From 1 September 2014, the school became a member of the Department for Education’s risk protection
arrangement which provides unlimited professional indemnity cover for an actual or alleged breach ofprofessional duty committed by any Governor or employee of Ringwood School and indemnity for
Governors’ liability to the value of £5,000,000 for each and every loss with a £5,000,000 aggregateliability limit per year.

Method of Recruitment and Appointment or Election of Governors

The Governors are directors of the charitable company for the purposes of the Companies Act 2006,
and Trustees for the purposes of the charity legislation. The term of office for any Governor shall be 4years, save that this shall not apply to the Headteacher. Subject to remaining eligible to be a particular
type of Governor, any Governor may be reappointed or re-elected. The Governors who served in the
year ended 31 August 2015 and up to the date of approval of the annual report and financial statements
are listed on page 1.

Policies and Procedures Adopted for the Induction and Training of Governors

The training and induction provided for new Governors will depend on their existing experience and istailored to the needs of the individual. Where necessary, induction will provide training on charity,
educational, legal and financial matters. All new Governors are given a tour of the school and the chance
to meet staff and students. All Governors are provided with access to policies, procedures, minutes,accounts, budgets, plans and other documents that they will need to undertake their role as Governors.
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RINGWOOD SCHOOL

REPORT OF THE GOVERNORS

FOR THE YEAR ENDED 31 AUGUST 2015

STRUCTURE, GOVERNANCE AND MANAGEMENT (continued)

Organisational Structure
Ringwood School has a management structure of a Governing Body and a Leadership Team led by the

Headteacher.

The Governing Body has overarching responsibility for the school which includes:

• Policy development, strategic planning and monitoring school improvement.

• Ensuring sound management and administration of the school by managers who are equipped with

relevant skills and expertise.

• Ensuring compliance with legal requirements.

• Overseeing and monitoring a transparent system of prudent and effective internal controls.

• Oversight and safekeeping of resources.

• Helping the school be responsive to the needs of parents and the community and making it more

accountable through consultation and reporting.

• Assessing and managing risk.

• Financial accountability through regular monitoring of income and expenditure and regular oversight

of financial systems and controls,

• Preparation of true and accurate audited annual income and expenditure accounts in accordance

with Charity and Academy Law and funding body requirements.

All executive powers of the Governing Body are delegated to the Headteacher unless specifically

retained or otherwise set out in approved policies.

Risk Management
The Governors use a risk management framework to assess and manage strategic, operational and

financial risk. Adequate commercial insurance cover or cover through the Department for Education’s

risk protection arrangement has been obtained where appropriate.

OBJECTIVES AND ACTIVITIES
Objects and Aims

The objects of Ringwood School are:

• to advance for the public benefit education in the United Kingdom, in particular but without

prejudice to the generality of the foregoing by establishing, maintaining, carrying on, managing and

developing schools offering a broad and balanced curriculum.

• if and to the extent the Governors may decide from time to time, to promote for the benefit of the

inhabitants of the community in which the Academies are located and the surrounding area the provision

of facilities for recreation or other leisure time occupation of individuals who have need of such facilities

by reason of their youth, age, infirmity or disablement, financial hardship or social and economic

circumstances or for the public at large in the interests of social welfare and with the object of improving

the condition of life of the said inhabitants; and any other charitable purpose.
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RINGWOOD SCHOOL
REPORT OF THE GOVERNORS

FOR THE YEAR ENDED 31 AUGUST 2015

The aims of Ringwood School are to:

• Learn all you can.

• Achieve as much as you can.

• Help others whenever you can.

The vision of Ringwood School is to raise the aspirations of young people of all abilities by providingthem with a high quality, personalised learning experience designed to help each individual achieve theirpotential. We have high expectations for all, nurtured by a culture which values achievement in all
activities and helps young people to build self-confidence and be equipped as independent learners,ready to take their place as responsible global citizens.

Objectives, Strategies and Activities
A summary of the objectives, strategies and activities from the school improvement plan for the yearended 31 August 2015 is set out below.

Achievement:
Our expectation is that all students make excellent progress, meeting and frequently exceeding nationalbenchmarks

• To improve attainment, achievement and progress
• To reduce in school variation within and between departments.
• To improve the rates of progress of low ability and disadvantaged students with a focus on

English; Maths; the progress of male students in Languages (Spanish); and rates of progress
additional science and in core science for middle band learners.

• To improve the accuracy of teacher predictions
• To improve attainment and progress of pupil premium students; closing the gap with non-pupil

premium students.

Quality of Teaching
To improve the quality of teaching, learning and assessment to enable all students to make excellentprogress within and across sequences of lessons.

• To improve the quality of questioning of both teachers and students, in order to engage
students, improve independence and provide an opportunity for effective differentiation for all

• To ensure that differentiation is an embedded part of practice to improve the quality of student
learning and rates of progress

• To increase the proportion of lessons that are good I outstanding.
• To improve the quality of Home Learning and the consistency with which it is set, completed and

marked

• To ensure progress across sequences of lesson and home learning activities by ensuring that
high quality feedback is given to students on how to improve their work, together with follow up
opportunities to put this feedback into practice

• To continue to ensure consistent use of high quality assessment and feedback to support
progress

• To ensure that every teacher can support students to be effective writers, readers and orators in
each subject.

• To launch the new assessment model for KS3 /4 and ensure that all departments are ready to
roll it out with parents and students in September 2016
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RINGWOOD SCHOOL

REPORT OF THE GOVERNORS

FOR THE YEAR ENDED 31 AUGUST 2015

Personal Development, Behaviour and Welfare

• To ensure the updated behaviour for learning policy is consistency applied across the school

• To reduce persistent absence to the reflect the changing National benchmark of 9O0/o

• To improve punctuality across KS4 through revised structure, engagement and consistent

implementation of school policy at the start of each day

• To deliver a high quality personal development and welfare programme through an active and

engaging life choices curriculum

• To raise the profile of rewards with all stakeholders and ensure all staff reward consistently in

line with school policy

• To ensure all students are prepared at all transition points for their next steps

Quality of Leadership & Management
To improve the quality of leadership at all levels to improve student outcomes

• Improve outcomes for students by effectively using data tracking /monitoring and intervention

strategies to maximise impact across all departments.

• Improve the quality of students learning, by providing high quality professional development that

is bespoke to meet the needs of subject areas and individual teachers.

• To improve the quality of middle leadership
• To effectively implement performance management & professional development programmes

• To ensure the curriculum meets the needs of all learners

National Teaching School: Ringwood School is a National Teaching School and is committed to

working in partnership with others to help raise standards of learning and teaching across the country.

The school values professional development and provides opportunities for all staff to engage in learning

activities and action research. It has long been known that the most powerful influences on teachers are

other teachers. We believe that the best way to provide high quality professional development is through

regular, face-to-face encounters among professionals that focus on the improvement of teaching and

learning.

We are also committed to providing leadership development opportunities at all levels for colleagues

aspiring to middle and senior leadership roles through our work with SPELL, our Teaching school

Alliance, and QTL, the regional licensed provider of NCTL programmes.

Public Benefit
The Governors, acting as Trustees, confirm that they have complied with the duty in Section 17(s) of the

Charities Act 2011 to have due regard to the guidance issued by the Charity Commission on public

benefit.

Equal Opportunities
The Governors recognise that equal opportunities should be an integral part of good practice within the

workplace. Ringwood School promotes equal opportunities in all areas of its activities including the

creation of a working environment in which the contribution and needs of all people are fully valued.

Disabled Persons
The policy of the school is to support recruitment and retention of students and employees with

disabilities. The school does this by making reasonable adaptations to the physical environment, by

making support resources available and through training and career development.
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RINGWOOD SCHOOL

REPORT OF THE GOVERNORS
FOR THE YEAR ENDED 31 AUGUST 2015

STRATEGIC REPORT

Key Performance Indicators: GCSE Summer 2015

Key Stage 4: Headline Indicators Total Percentage
Number of pupils at the end of Key Stage 4 256 100%
Students with at least 1 qualification 255 99%
cev*Cin En9& M) 176 69%

Average Attainment 8 Score 51.9

Average Progress 8 Score -0.19

Progress 8 Upper Confidence Limit -0.06

Progress 8 Lower Confidence Limit -0.33

Number of Pupils Included in Progress 8 Score 246 96%
Students with 5 x A*C mc English & Maths 167 65%
Students Entered For the E-BACC 100 39%
Students in cohort Achieving the E-BACC 59 23%
Students making 3+ LOP in English 196 78%
Students making 4+ LOP in English 93 37%
Pupils included in English progress measure 251 98%
Students rnaking3+ LOP in Maths 180 72%
Students making 4+ LOP in Maths 91 36%
Pupils included in Maths progress measure 250 98%

Commentary: GCSE Results 2015
Overall, the 2015 results are a good set of results for students and the school. There are some very
successful results for many subjects. Although the overall 5 A*C headline figure shows a dip when
compared to last year, this is because of a national issue with the grading of Edexcel Maths higher tier
papers and also DfE changes made to certain BTEC qualifications mid-way through courses students
had already begun. The results compare well to provisional national attainment statistics for 5 A*C inc.
English and Maths. Achievement is strong in the core subjects of Maths and English in particular.
Although a slightly negative score is reported under the new Progress 8 framework, this is again due to
the Maths and BTEC issues outlined above. Other key indicators that demonstrate the strength of the
results include:

- Rates of Expected Progress in English (78% +7% from 2014)
- Rates of Expected Progress in Maths (72% which is well above national average, although down

compared to 2014)
- The proportion of students making more than expected progress in both English and Maths
- 5 A*C inc. English and Maths (65%, 9% above the national average)
- 5 A*G rose to 98% (+1% from 2014)

Achievement of the EBACC (23%, which is in line with national average)
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RINGWOOD SCHOOL

REPORT OF THE GOVERNORS

FOR THE YEAR ENDED 31 AUGUST 2015

Key_Performance_Indicators:_A_Level_Summer 2015

f

Nrnber of students at the end of adi nced level study 141

I d r +007

A level Cohort and Resulb

Number of A evel students t th end of advanced I vel tud 140

Nu be 1 v ul t e u t nt t en of v e v u 132

% A level students achieving grades AAB or higher in at least 2 faJlitatng subjects 12%

o g 1 31 Ak 83%

% achieving at least 2 A levels at A*E 95%

% achieving at least 1 A level at A*E 100%

Average point score per A level entry 214

Average point score per A level entry expressed as a grade C

Average point score per A level student (full-time equivalent> 765

Overall A Level Value Added Score +007

Vocational Cohort and Results

Number of vocational students at the end of advanced level study 19

Number of vocational full-time equivalent students at the end of advanced level study 9

% achieving at least 3 substantial vocational qualifications 21%

% achieving at least 2 substantial vocational qualifications 47%

% achieving at least I substantial vocational qualification 100%

Average point score per vocational entry 250

Average point score per vocational entry expressed as a grade Distinction*

Average point score per vocational student (full-time equivalent) 932

Overall Vocational Value Added Score +0.39

Commentary: A Level Results 2015
The provisional KS5 outcomes for 2015 represent a very strong set of results for our Year 13 students

when compared to the national context of a slight reduction in high grade pass rates and a slightly

increasing overall pass rate. Provisional Value Added figures show very strong progress rates for both A

Level and Vocational qualifications in line with four and five year trends. Other key indicators include:

- 6% of A2 grades awarded were at A*, 2% below the national figure
- 23% of grades awarded were A*A, 3% below the national figure
- 49% of grades awarded were at A*,B, 4% below the national figure
- 77% of grades were A**C, in line with the national figure
- 99.8% were at A*E, nearly 2% above the national figure
- 18 students gained 3 or more A* or A A2 Level grades, with 2 students gaining 3 A*s

OFSTED: The school had an OFSTED inspection in July 2013 and was graded Good with outstanding

features. Students’ behaviour was singled out for special praise: “Student behaviour is outstanding both

in lessons and around the school. They talk positively about their school, are polite and welcoming and

take considerable responsibility in school life”. The Sixth Form was graded as 1 overall with

achievement, teaching and leadership all recognised as outstanding.
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RINGWOOD SCHOOL
REPORT OF THE GOVERNORS

FOR THE YEAR ENDED 31 AUGUST 2015

National Teaching School: Ringwood School is a phase 1 National Teaching School, designated in
2011, and leads the SPELL alliance (Southern Partnership for Excellence in Leadership and Learning)
along with Bransgore Primary School. The alliance has made significant progress in the year in
developing the school-led local offer in leadership development, initial teacher training, school to school
support, research and development, and continuous professional development.

Going Concern
After making appropriate enquiries, the Governing Body has a reasonable expectation that the Academy
Trust has adequate resources to continue in operational existence for the foreseeable future. For this
reason it continues to adopt the going concern basis in preparing the financial statements. Further details
regarding the adoption of the going concern basis can be found in the Statement of Accounting Policies.

FINANCIAL REVIEW

Financial Report for the Year
During the period Ringwood School received income of £8,333,981 (2014: £9,008,028) in respect of
funding for the Academy’s educational operations, of which £7,859,424 (2014: £7755,645) was received
from DfE in respect of the general annual grant and specific grants, capital grants amounted to £32,890
(2014: £578,856) other County Council grants amounted to £54,532 (2014: £53,972), with the remaining
£387,135 (2014: £619,554) being from other sources.

Ringwood School generated its own funds for unrestricted use through the hire of facilities, catering and
trading and non-trading activities. Income from this totalled £346,825 (2014: £292,649). Voluntary
income amounted to £2,804 (2014: £24,277), with a further £1,603 (2014: £2,845) being received in
respect of bank interest.

Total income therefore amounted to £8,685,213 (2014: £9,327,799). Expenditure amounted to
£9,119,647 (2014: £9,118,168) in respect of operating Ringwood School.

Financial Position
At the balance sheet date, the charitable company had unrestricted revenue reserves of £75,813 (2014:
£98,022), restricted revenue reserves (excluding Local Government Pension Scheme deficit) of
£196,124 (2014: £138,279), and restricted fixed asset reserves of21,503,846 (2014: £21,962,916).

As at the balance sheet date there is a pension fund deficit of £908,000 (2014: £999,000) in relation to
the school’s share of the Local Government Pension Scheme deficit. This does not represent animmediately realisable liability that requires payment: in respect of any surplus or deficit recognised, this
would generally result in a cash flow effect for the school in the form of an increase or decrease in
employer’s pension contributions over a number of years.

Reserves Policy
The Governors review the reserve levels of the school annually as part of the budgeting process. This
review encompasses the nature of income and expenditure streams, the need to match income with
commitments and the nature of reserves. The use of reserves to provide funds to enhance the
educational facilities and services, to maintain and enhance the school’s premises and infrastructure and
to fund future projects.

Investment Policy
Ringwood School has a detailed treasury policy developed in accordance with CIPFA’s Treasury
Management in the Public Services: Code of Practice. The Governors regard the successful
identification, monitoring and control of risk to be the prime criteria by which the effectiveness of the
school’s treasury management activities will be measured.
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RINGWOOD SCHOOL

REPORT OF THE GOVERNORS

FOR THE YEAR ENDED 31 AUGUST 2015

Financial and Risk Management Objectives and Policies

The Governors are ultimately responsible for assessing and managing the risks of the school, including:

• identifying the major risks to which the school is exposed

• assessing the likelihood of those risks

• determining the potential impact of those risks; and

• implementing systems and procedures to mitigate and monitor risks

Responsibility for day to day management of risk is delegated to the Headteacher. The Audit Committee

review the school’s strategic risk register at each meeting.

PRINCIPAL RISKS AND UNCERTAINTIES

The key financial risk is the continuing real-terms fall in school funding, particularly at sixth-form level.

The Governors oversee the implementation of the school’s financial strategy to ensure the school’s

viability and efficiency into the long-term future.

PLANS FOR FUTURE YEARS

Ringwood School will continue to pursue its objectives and aims and support the continuing success and

development of students. The school aims to achieve student outcomes which are significantly above

other schools nationally.

The school will also continue to develop partnerships and collaborative working through the SPELL

Teaching school network and the QTL leadership training consortium.

Links with local and regional businesses and the wider community will be developed in accordance with

the school objectives and to benefit of students, the school and the community.

DISCLOSURE OF INFORMATION TO AUDITORS

The Governors who held office at the date of approval of this Governors’ report confirm that so far as

they are aware, there is no relevant audit information of which the Academy’s auditors are unaware, and

each director has taken all steps that he/she ought to have taken as a director to make himself/herself

aware of any relevant audit information and to establish that the charitable company’s auditors are aware

of that information.

AUDITORS

The appointment of the current auditors, Crowe Clark Whitehill LLP, will be continued in accordance with

Section 487(2) of the Companies Act 2006.

The Report of the Governors, incorporating a strategic report, was approved by the Governing Body on

15 December 2015 and signed for on their behalf by

Derek Scott
Chair of Governors
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RINGWOOD SCHOOL
GOVERNANCE STATEMENT

FOR THE YEAR ENDED 31 AUGUST 2015

Scope of Responsibility

As Governors we acknowledge we have overall responsibility for ensuring that Ringwood School has aneffective and appropriate system of control, financial and otherwise. However such a system is designedto manage rather than eliminate the risk of failure to achieve business objectives, and can provide onlyreasonable and not absolute assurance against material misstatement or loss. The Governing Body hasdelegated the day-to-day responsibility to the Headteacher, as Accounting Officer, for ensuring financialcontrols conform to the requirements of both propriety and good financial management and inaccordance with the requirements and responsibilities assigned to it in the funding agreement betweenRingwood School and the Secretary of State for Education. They are also responsible for reporting to theGoverning Body any material weaknesses or breakdowns in internal control.

Governance

The information on governance included here supplements that described in the Governors’ Report andin the Statement of Governors’ Responsibilities. The Governing Body has formally met 6 times during theyear. Attendance during the year at meetings of the board of trustees was as follows:

Out ofaAttendancesGovernors possible:
Michael Macario (retired 13 July 2015) 5 5
Alison Jones 6 6
Christina Edwards 6 6
Andrew Day 6 6
Clare Pittman 3 6
Terry Shortall 5 6
Derek Scott 6 6
June Jones 4 6
Kate Green 4 6
Rob Woodrow 5 6
Kate Palka 6 6
Steven Lee(resignedJune2ols) 3 5
Rob Southern (resigned 13 July 2015) 6 6
Elena Ferndandez-Lee (resigned May2015) 3 4
Frank Van Hoof (appointed March 2015) 3 3
Margaret Copplestone (appointed March 2015) 3 3
Christopher Lee 0 0
Joanne Davies 0 0

The Board has undergone some significant changes to membership during the year. There have beenfour resignations, one of which was the retirement of the long standing Chair, resulting in theappointment of a new Chair and Vice-Chair for the remainder of the year.

In March 2015, the Board appointed two new members and undertook a review using the “20 Questionsfor Governing Bodies”. The analysis was reviewed at an “Away Day” in June 2015, leading torecommended changes in the ways of working.

The Audit Committee is a sub-committee of the main Governing Body. Its purpose is to oversee theaudit and accountability framework arrangements for the school. This is the second full year of operationfor the Audit Committee. The Committee prepares an Annual Report outlining its work which is presentedto the Accounting Officer and the Board in December each year.
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GOVERNANCE STATEMENT

FOR THE YEAR ENDED 31 AUGUST 2015

The committee is chaired by Andrew Day, who is a qualified accountant. Attendance at meetings in the

year was as follows:

Meetings attended Out of a possible

Andrew Day 3 3

Derek Scott 3 3

Kate Palka 3 3

Alison Jones 2 3

Frank Van Hoof 2 2

The Pay Committee is responsible for overseeing implementation of the schools pay policy, working

with the Head Teachers Performance Management Committee, it undertakes the Headteacher’s pay

review in addition to receiving, sampling and approving the recommendations of the Headteacher for pay

awards for school staff. The Committee meets two or three times as year, as required. The Governing

Body has an appeal panel established should the need arise for any member of staff who wishes to

appeal against a pay decision.

The Governance Committee advises on the operation of the Governing Body, but its main task is to

consider applications for membership. The Committee arranged a successful recruitment evening in

November 2014, from which two new members were appointed. The Committee meets as and when

required.

Governance Review
During the year the Board completed the “20 questions for Governing Bodies” as a tool for reflecting on

its practice. An analysis of responses identified a number of issues, many meaning that governors were

reminded of current practices, and in June 2015, the Board held a successful “Away Day” to consider

and discuss items identified from the 20 Questions analysis.

The main focus of the afternoon was considering proposals to make changes to the committee structure

and links to Curriculum and Ofsted areas. Changes to the composition of the Board and the

establishment of a new Curriculum, Learning and Assessment Committee were approved by the Board

on 13 July 2015 for implementation in the new academic year. Terms of reference are now being

revised and an action plan developed. There is a second “Away Day” on 6 November 2015, as part of an

ongoing commitment to keep Governance under review.

Review of Value for Money
As accounting officer of Ringwood School I am responsible and accountable for ensuring that the

academy trust delivers good value in the use of public resources. I am aware of the guide to academy

value for money statements published by the Education Funding Agency and understand that value for

money refers to the educational and wider societal outcomes achieved in return for the taxpayer

resources received.
I set out below how I have ensured that the academy trust’s use of its resources has provided good

value for money during the academic year.

Budgetary control and management
We have achieved a reduction of core operating expenditure (both staffing and non-staffing) in the

year to 31 August 2015. This has been done thought a structured programme of work which will

continue into 2015/16 and beyond to achieve further planned reductions to meet the increased

cost challenges facing Academies.

Benchmarking:
The school collaborated with other Hampshire secondary academies to obtain detailed and timely

benchmarking and efficiency reports based on 201 3/14 financial information. This information was

used to inform the budget setting process for 2015/16 and the medium-term financial strategy of

the school.
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RINGWOOD SCHOOL
GOVERNANCE STATEMENT

FOR THE YEAR ENDED 31 AUGUST 2015

Supplier Management
A review of internal procurement controls and a tightening of procedures, specifically around the
effective use of our suppliers has allowed us to achieve savings on non-staff expenditure. Going
forward the introduction of the “No Purchase Order No Pay” policy will strengthen our ability to
maximise buying power as an academy.

The Purpose of the System of Internal Control
The system of internal control is designed to manage risk to a reasonable level rather than to eliminate
all risk of failure to achieve policies, aims and objectives, It can therefore only provide reasonable andnot absolute assurance of effectiveness. The system of internal control is based on an on-going processdesigned to identify and prioritise the risks to the achievement of school policies, aims and objectives, toevaluate the likelihood of those risks being realised and the impact should they be realised, and tomanage them efficiently, effectively and economically. The system of internal control has been in place inRingwood School for the period to 31 August 2015 and up to the date of approval of the annual reportand financial statements.

Capacity to Handle Risk
The Governing Body has reviewed the key risks to which the school is exposed together with theoperating, financial and compliance controls that have been implemented to mitigate those risks. TheBoard is of the view that there is a formal on-going process for identifying, evaluating and managing theschool’s significant risks that has been in place for the period 1 September 2014 to 31 August 2015 andup to the date of approval of the annual report and financial statements. This process is regularlyreviewed by the Audit Committee and the Governing Body.

The Risk and Control Framework
Ringwood School’s system of internal financial control is based on a framework of regular managementinformation and administrative procedures including the segregation of duties and a system of delegationand accountability. In particular, it includes:

• comprehensive budgeting and monitoring systems with an annual budget and periodic financial
reports which are reviewed and agreed by the Governing Body;

• regular reviews by the Governing Body of reports which indicate financial performance against
forecasts and of major purchase plans, capital works and expenditure programmes;

• setting targets to measure financial and other performance;
• clearly defined purchasing guidelines.
• delegation of authority and segregation of duties;
• identification and management of risks.

The Governing Body has considered the need for a specific internal audit function and has decided notto appoint an internal auditor. However the Governors have appointed Crowe Clark Whitehill LLP, theexternal auditor, to perform additional checks.

The auditor’s role includes giving advice on financial matters and performing a range of checks on theacademy trust’s financial systems. In particular the checks carried out in the current period included:

• testing of the authorisation and monitoring of staff expenses
• assessing whether purchase ledger payments are being paid to employees
• testing of payroll
• testing of EFA income to ensure this is appropriately recorded and controlled

On a termly basis, the auditor reports to the board of trustees, through the audit committee on theoperation of the systems of control and on the discharge of the Governing Body’s financialresponsibilities.
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Review of Effectiveness

As Accounting Officer the Headteacher has responsibility for reviewing the effectiveness of

the system of internal control. During the year in question the review has been informed by:

• the Responsible Officer work undertaken by the auditors;

• the work of the external auditor;

• the financial management and governance process;

• the work of the executive managers within the school trust who have responsibility for the

development and maintenance of the internal control framework.

The Accounting Officer has been advised of the implications of the result of their review of the system of

internal control by the audit committee and a plan to address weaknesses (if relevant) and ensure

continuous improvement of the system is in place.

Approved by order of the members of the Governing Body and signed on its

behalf by:

Derek Scott Christina Edwards

Chair Headteacher and Accounting Officer
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RINGW000 SCHOOL
STATEMENT ON REGULARITY, PROPRIETY AND COMPLIANCE

FOR THE YEAR ENDED 31 AUGUST 2015

As Accounting Officer of Ringwood School I have considered my responsibility to notify the Governing
Body and the Education Funding Agency of material irregularity, impropriety and non-compliance with
EFA terms and conditions of funding, under the funding agreement in place between the school and the
Secretary of State. As part of my consideration I have had due regard to the requirements of the
Academies Financial Handbook.

I confirm that I and the Governing Body are able to identify any material irregular or improper use of
funds by the school, or material non-compliance with the terms and conditions of funding under the
school’s funding agreement and the Academies Financial Handbook.

I confirm that no instances of material irregularity, impropriety or funding non-compliance have been
discovered to date. If any instances are identified after the date of this statement, these will be notified to
the board of trustees and EFA.

Christina Edwards
Headteacher and Accounting Officer
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RINGWOOD SCHOOL

STATEMENT OF GOVERNORS’ RESPONSIBILITIES

FOR THE YEAR ENDED 31 AUGUST 2015

The Governors (who are also directors of Ringwood School for the purposes of company law) are

responsible for preparing the Governors’ Annual Report and the financial statements in accordance with

applicable law and United Kingdom Generally Accepted Accounting Practice (United Kingdom

Accounting Standards).

Company law requires the Governors to prepare financial statements for each financial year. Under

company law the Governors must not approve the financial statements unless they are satisfied that they

give a true and fair view of the state of affairs of the charitable company and of the incoming resources

and application of resources, including the income and expenditure, of the charitable company for that

period. In preparing these financial statements, the Governors are required to:

• select suitable accounting policies and then apply them consistently;

• observe the methods and principles in the Charities SORP;

• make judgments and estimates that are reasonable and prudent;

• state whether applicable UK accounting standards have been followed, subject to any
material departures disclosed and explained in the financial statements; and

• prepare the financial statements on the going concern basis unless it is inappropriate to

presume that the charitable company will continue in business.

The Governors are responsible for keeping adequate accounting records that are sufficient to show and

explain the charitable company’s transactions, disclose with reasonable accuracy at any time the

financial position of the charitable company and enable them to ensure that the financial statements

comply with the Companies Act 2006 and the provisions of the charity’s constitution. They are also

responsible for safeguarding the assets of the charity and hence for taking reasonable steps for the

prevention and detection of fraud and other irregularities.

The Governors are responsible for ensuring that in its conduct and operation the charitable company

applies financial and other controls, which conform to the requirement both of propriety and of good

financial management. They are also responsible for ensuring grants received from the EFAIDfE have

been applied for the purposes intended.

The Governors are responsible for the maintenance and integrity of the corporate and financial

information included on the charitable company’s website. Legislation in the United Kingdom governing

the preparation and dissemination of financial statements may differ from legislation in other jurisdictions.

Approved by order of the members of the Governing Body and signed on its behalf

by:

Derek Scott
Chair of Governors
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9 Crowe Clark Whitehill LLPCrowe Clark VVhatehall Chartered Accountants
Aquis House

49-51 Blagrave Street
Reading

Berkshire RG1 1PL

Tel: +44 (0)118 959 7222

IN DEPENDENT AUDITORS’ REPORT
TO THE MEMBERS OF RINGWOOD SCHOOL

We have audited the financial statements of Ringwood School for the period ended 31 August 2015which comprise the Statement of Financial Activities, the Balance Sheet, the Cash Flow Statement andthe related notes numbered 1 to 28.

The financial reporting framework that has been applied in their preparation is applicable law, UnitedKingdom Accounting Standards (United Kingdom Generally Accepted Accounting Practice) and theAnnual Accounts Direction 2014 to 2015 issued by the Education Funding Agency.

This report is made solely to the charitable company’s members, as a body, in accordance with Chapter3 of Part 16 of the Companies Act 2006. Our audit work has been undertaken so that we might state tothe charitable company’s members those matters we are required to state to them in an auditor’s reportand for no other purpose. To the fullest extent permitted by law, we do not accept or assumeresponsibility to anyone other than the charitable company and the company’s members as a body, forour audit work, for this report, or for the opinions we have formed.

Respective responsibilities of governors and auditor

As explained more fully in the Statement of Governors’ Responsibilities, the governors (who are also thedirectors of the charitable company for the purpose of company law) are responsible for the preparationof the financial statements and for being satisfied that they give a true and fair view.

Our responsibility is to audit and express an opinion on the financial statements in accordance withapplicable law and International Standards on Auditing (UK and Ireland). Those standards require us tocomply with the Auditing Practices Board’s Ethical Standards for Auditors.

Scope of the audit of the financial statements

An audit involves obtaining evidence about the amounts and disclosures in the financial statementssufficient to give reasonable assurance that the financial statements are free from material misstatement,whether caused by fraud or error. This includes an assessment of: whether the accounting policies areappropriate to the company’s circumstances and have been consistently applied and adequatelydisclosed; the reasonableness of significant accounting estimates made by the directors; and the overallpresentation of the financial statements.

In addition, we read all the financial and non-financial information in the Governors’ Report and StrategicReport to identify material inconsistencies with the audited financial statements and to identify anyinformation that is apparently materially incorrect based on, or materially inconsistent with, theknowledge acquired by us in the course of performing the audit. If we become aware of any apparentmaterial misstatements or inconsistencies we consider the implications for our report.

Crriwe Clark Mntehll LLP is silmilad liability Partnershp registerce ri England and Wats with registered further OCR17O43 The registereo office is at St Bridek rlouce. 10 S il,sbury Square London EC4A dEbt.Registered by the Inst’tute f Cnartered 4ccouritants in Erytaird arid Wales to Larry out corripany audit work Auuthrrrused and regulated by the Financial Servicos AuthorIty Crows Clark Whltehill LLPin an rilependiinr member of Crnwn Hr,rwath international wth offices aid asnncated firms Throughout the UK and Worldwide. 5 1 ntiS rnemturs mimes is amtshis at th atiruri isudress
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:. Crowe Clark WhitehilL CroweCrkWhitehWLLP

Aquis House

49-51 Blagrave Street

Reading

Berkshire RG1 1PL

Tel: +44 (0)118 959 7222

Fax: +44 (0)118 958 4640

INDEPENDENT AUDITORS’ REPORT www.croweclarkwhitehill.couk

TO THE MEMBERS OF RINGWOOD SCHOOL (CONTINUED)

Opinion on financial statements

In our opinion the financial statements:

• give a true and fair view of the state of the charitable company’s affairs as at 31 August 2015

and of its incoming resources and application of resources, including its income and expenditure,

for the year then ended;

• have been properly prepared in accordance with United Kingdom Generally Accepted

Accounting Practice, including the Academies’ Accounts Direction 2014 to 2015 issued by the

Education Funding Agency; and

• have been prepared in accordance with the requirements of the Companies Act 2006.

Opinion on other matter prescribed by the Companies Act 2006

In our opinion the information given in the Governors’ Report and Strategic Report for the financial year

for which the financial statements are prepared is consistent with the financial statements.

Matters on which we are required to report by exception

We have nothing to report in respect of the following matters where the Companies Act 2006 requires us

to report to you if, in our opinion:

• adequate accounting records have not been kept; or

• the financial statements are not in agreement with the accounting records and returns; or

• certain disclosures of governors’ remuneration specified by law are not made; or

• we have not received all the information and explanations we require for our audit.

Janette Joyce
Senior Statutory Auditor

For and on behalf of
Crowe Clark Whitehill LLP
Statutory Auditor
Aquis House
49-51 Blagrave Street
Reading
Berkshire
RGI IPL

Date: 15 December 2015

Crowe Clark Wh,tehti LLP is a limited kahaay Partnership registered,n England and Wales with regisrered number 0C3C704.t The registered oftke is at St BrideS House. 10 Salisbury Square London EC4A 8EH.
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* Crowe Clark Whitehifl LLPCrowe Clark VIhatehill Chartered Accountants
Aquis House

49-51 Blagrave Street
Reading

Berkshire RG1 1PL
Tel: ÷44 (0)118 959 7222
Fax: ±44 (0)118 958 4640
wwwcroweclarkwhitehill.co.uk

INDEPENDENT AUDITOR’S REPORT ON REGULARITY TO THE GOVERNING
BODY OF RINGWOOD SCHOOL AND THE EDUCATION FUNDING AGENCY

Our engagement includes examination, on a test basis, of evidence relevant to the regularity andpropriety of the academy trust’s income and expenditure.The work undertaken to draw to our conclusionincludes a review of the design and implementation of the Academy’s internal controls and reviewprocesses on regularity, supported by detailed tests on samples of costs incurred by the academy andspecific transactions identified from our review.
Conclusion

In the course of our work, nothing has come to our attention which suggests that in all material respectsthe expenditure disbursed and income received during the period 1 September 2014 to 31 August 2015has not been applied to purposes intended by Parliament and the financial transactions do not conformto the authorities which govern them.

C_2 LL_ P

Crowe Clark Whitehill LLP
Statutory Auditor
Aquis House
49-51 Blagrave Street
Reading
Berkshire
RG1 IPL

Date: 15 December2015
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Crowe Clark Whitehill LLP

Cro’vve Clark VVhitehill Chartered Accountants

Aquis House

49-51 Blagrave Street

Reading

Berkshire RG1 1PL

Tel: +44 (0)118 959 7222

Fax: +44 (0)118 958 4640

wwwcroweclarkwhitehill.couk

INDEPENDENT AUDITOR’S REPORT ON REGULARITY TO THE GOVERNING

BODY OF RINGWOOD SCHOOL AND THE EDUCATION FUNDING AGENCY

In accordance with the terms of our engagement letter dated 18 August 2014 and further to the

requirements of the Education Funding Agency (EFA) as included in the Academies Accounts Direction

2014 to 2015, we have carried out an engagement to obtain limited assurance about whether, the

expenditure disbursed and income received by Ringwood School during the period 1 September 2014 to

31 August 2015 have been applied to the purposes identified by Parliament and the financial

transactions conform to the authorities which govern them.

This report is made solely to the governing body and the EFA in accordance with the terms of our

engagement. Our work has been undertaken so that we might state to Ringwood School and the EFA

those matters we are required to state in a report and for no other purpose. To the fullest extent

permitted by law, we do not accept or assume responsibility to anyone other than the governing body

and the EFA, for our review work, for this report, or for the conclusion we have formed.

Respective responsibilities of Ringwood School’s accounting officer and the reporting

accountant

The accounting officer is responsible, under the requirements of Ringwood School’s funding agreement

with the Secretary of State of Education and the Academies Financial Handbook, extant from 1

September 2014, for ensuring that expenditure disbursed and income received is applied for the

purposes intended by Parliament and the financial transactions conform to the authorities which govern

them.

Our responsibilities for this engagement are established in the United Kingdom by our profession’s

ethical guidance and are to obtain limited assurance and report in accordance with our engagement

letter and the requirements of the Academies Accounts Direction 2014 to 2015. We report to you

whether anything has come to our attention in carrying out our work which suggests that in all material

respects, expenditure disbursed and income received during the period 1 September 2014 to 31 August

2015 have not been applied to purposes intended by Parliament and the financial transactions do not

conform to the authorities which govern them.

Approach

We conducted our engagement in accordance with the Academies Accounts Direction 2014 to 2015

issued by the EFA. We performed a limited assurance engagement as defined in our engagement letter.

The objective of a limited assurance engagement is to perform such procedures as to obtain information

and explanations in order to provide us with sufficient appropriate evidence to express a negative

conclusion on regularity.

A limited assurance engagement is more limited in scope than a reasonable assurance engagement and

consequently does not enable us to obtain assurance that we would become aware of all significant

matters that might be identified in a reasonable assurance engagement. Accordingly, we do not express

a positive opinion.

5roweCIart WtinehilI LLP is irrttd /isiIr1y P rtnerstsp reqsterPl n E,iand dnd V/dies ifh reysteeci number 0C30?043. The re.istered offine at St Brides House is Sa!;sburv Sqisre London EC4A 8EH.

Rsg;stered oy thu nst,tute of Cnartered 4ccountants ifl Enqiand and Wales to camy ut company audit msk Auttmrised and mqulated by t5te Financial Sernces Authors5 Crows Clark Vuntenill LoP

annoipeujent member cf Crrme Horwath Internafonal with offices and asnoritnd firms tProuqhout it’s UK and WOridwiie. A p cr rnsmtmrs names is avalable at ‘be sours addrsss
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RINGW000 SCHOOL
STATEMENT OF FINANCIAL ACTIVITIES
FOR THE YEAR ENDED 31 AUGUST 2015

(INCLUDING INCOME AND EXPENDITURE ACCOUNT AND STATEMENT OF TOTAL RECOGNISED GAINS AND LOSSES)

Un- Restricted Restricted
restricted Funds Fixed Asset 2015 2014

Funds General Funds Total Total
Notes £ £ £ £ £Incoming resources

Incoming resources from generated
funds:

Voluntary income 3 2,804 - 2,804 24,277Activities for generating funds 4 346,825 - - 346,825 292,649Investment income 5 1,603 - - 1,603 2,845Incoming resources from charitable
activities:

Funding for the Academy’s
educational operations 6 290,453 Qj038 32,890 8,333,981 9,008,028

Total incoming resources 641,685 8,010,638 32,890 8,685,213 9,327,799

Resources expended
Cost of generating funds:
Costs of generating voluntary income

- 10,316 - 10,316 3,010Fundraising trading 10 369,234 - - 369,234 258,788Charitable activities:
Academy’s educational operations 9 294,660 7,859,476 544,946 8,699,082 8,821,907Governance costs 14 - 41,015 - 41,015 34,463

Total resources expended 7 66394 7,910,807 544,946 9,119,647 9,118,168

Net (outgoing)/incoming resources
before transfers (22,209) 99,831 (512,056) (434,434) 209,631Gross transfers between funds

- (52,986) 52,986 - -

Net (outgoing)Iincoming resources
before other recognised gains and
losses (22,209) 46,845 (459,070) (434,434) 209,631

Other recognised gains and losses
Actuarial gains/(losses) on defined

benefit pension schemes
- 102,000 - 102,000 (142,000)Adjustment to basis of estimation for

site valuation

Net movement in funds (22,209) 148,845 (459,070) (332,434) 67,631

Funds brought forward at
31 August 2014 98,022 21,962.916 21,200,217 21.132.586Funds carried forward at
31 August2015 18 75,813 (711,876) 21,503,846 Q867,783 .21,20J221Z

All the Academy’s activities are derived from acquisitions and continuing operations in the current
financial period.

The notes on pages 24 to 42 form part of these financial statements
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COMPANY NUMBER: 07552519

RINGWOOD SCHOOL

BALANCE SHEET

31 AUGUST2015

2015 2014
Note £ £

Fixed assets
Tangible assets 15 21,503,846 21,438,657

Current assets
Stock 18,084 23,593

Debtors 16 319,378 582,726

Short-term deposits
Cash at bank and in hand 852,018 784,497

1,189,480 1,390,816

Current liabilities
CREDITORS: amounts falling due within one year 17 (903,748) (630,256)

Net current assets 285,732 760,560

Total assets less current liabilities 21,789,578 22,199,217

Net assets excluding pension liability
Pension scheme liability (908,000) (999,000)

Other creditors due in greater than one year (13,795)

Net assets including pension liability 20,867,783 21,200,217

Restricted funds
General fund 196,124 138,279

Pension deficit (908,000) (999,000)

Fixed asset fund 21,503,846 21,962,916

Total restricted funds 20,791,970 21,102,195

Unrestricted funds
General funds 75,813 98,022

Total funds 18,19 20,867,783 21.200.217

The financial statements were approved by the Directors and authorised for issue on ..cA’8nd

are signed on their behalf by

Derek Scott
Chair of Governors

The notes on pages 24 to 42 form part of these financial statements
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RINGWOOD SCHOOL
CASH FLOW STATEMENT

FOR THE YEAR ENDED 31 AUGUST 2015

Net cashflow from operating activities

Returns on investments and servicing of finance

Capital expenditure

lncreasel(decrease) in cash in the year

Reconciliation of net cash flow to movement in net
funds

lncrease/(decrease) in cash

Net funds at start of year

Net funds at 31 August 2015

Analysis of changes in net funds

All the Academy’s cashflows are derived from acquisitions and continuing operations in the currentfinancial period.

The notes on pages 24 to 42 form part of these financial statements

2015 2014
Note £ £

24 643,163 163,727

25 1,603 2,845

26 (577,245) (198,285)

67,521 (31,713)

67,521 (31,713)

784,497 816,210

852018 784.497

At At31
1 September Cash August

2014 Flow 2015

Cash in hand and atbank 784,497 67,521 852,018

Net funds 784,497 67.521 852,018
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RINGWOOD SCHOOL

NOTES TO THE FINANCIAL STATEMENTS

FOR THE YEAR ENDED 31 AUGUST 2015

1. ACCOUNTING POLICIES

Basis of preparation
The financial statements have been prepared under the historical cost convention in accordance with

applicable United Kingdom Accounting Standards, the Charity Commission ‘Statement of Recommended

Practice: Accounting and Reporting by Charities (‘SORP 2005’), the Academies Accounts Direction

issued by the EFA and the Companies Act 2006. A summary of the principal accounting policies, which

have been applied consistently, except where noted, is set out below.

General Annual Grant
General Annual Grant is recognised in full in the year for which it is relievable and any unspent amount is

reflected as a balance in the restricted general fund.

Capital Grants
Capital grants are recognised when relievable and are not deferred over the life of the asset on which

they are expended. Unspent amounts of capital grant are reflected in the Balance Sheet in the restricted

fixed asset fund,

Going Concern
The Governors assess whether the use of going concern is appropriate, i.e. whether there are any

material uncertainties related to events or conditions that may cast significant doubt on the ability of the

company to continue as a going concern. The Governors make this assessment in respect of a period of

one year from the date of approval of the financial statements.

Incoming resources
All incoming resources are recognised when the Academy Trust has entitlement to the funds, certainty of

receipt and the amount can be measured with certainty.

Grants Receivable
Grants receivable are included in the statement of financial activities on a receivable basis. The

balance of income received for specific purposes but not expended during the year is shown in the

relevant funds on the balance sheet.

Sponsorship Income
Sponsorship income provided to the Academy which amounts to a donation is recognised in the

statement of financial activities in the year in which it is receivable.

Donations
Donations are included in the statement of financial activities on a cash received basis or on an

accruals basis where they are assured with reasonable certainty and are receivable at the balance

sheet date.

Other income
Other income, including the hire of facilities, is recognised in the year it is receivable and to the

extent the goods have been provided or on completion of the service.

Interest receivable is included within the statement of financial activities on a receivable basis.

Donated Services and gifts in kind
The value of donated services and gifts in kind provided to the Academy are recognised at their

open market value in the year in which are receivable as incoming resources, where the benefit to

the Academy Trust can be reliably measured. An equivalent amount is included as expenditure

under the relevant heading in the Statement of Financial Activities, except where the gift in kind

was a fixed asset in which case the amount is included in the appropriate fixed asset category and

depreciated over the useful economic life in accordance with the Academy’s policies.

In respect of buildings transferred to the Academy from its previous form as a Foundation School,

the open market value of this has been included within voluntary income under the Restricted

Fixed Asset Fund. The cost of the building is depreciated over 50 years.
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RINGWOOD SCHOOL
NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

FOR THE YEAR ENDED 31 AUGUST 2015

Resources expended
All expenditure is recognised in the year in which a liability is incurred and has been classified under
headings that aggregate all costs related to that category. Where costs cannot be directly attributed to aparticular headings they have been allocated on a basis consistent with the use of resources, with
central staff costs allocated on the basis of time spent, and depreciation charges allocated on the portion
of the asset’s use. Other support costs are allocated based on the spread of staff costs.

Costs of generating funds
These are costs incurred in attracting voluntary income, and those incurred in trading activities that
raise funds.

Charitable activities
These are costs incurred on the Academy Trust’s educational operations.

Governance costs
These include the costs attributable to the Academy Trust’s compliance with constitutional and
statutory requirements, including audit, strategic management and Governor’s meetings and
reimbursed expenses.

All resources expended are inclusive of irrecoverable VAT.

Tangible Fixed Assets
Assets costing £3,000 or more, which have been acquired since the Academy was established, arecapitalised as tangible fixed assets and are carried at cost, net of depreciation and any provision forimpairment.

Where tangible fixed assets have been acquired with the aid of specific grants, either from theGovernment or from the private sector, they are included in the Balance Sheet at cost and depreciatedover the expected useful economic life. The related grants are credited to a restricted fixed asset fund in
the Statement of Financial Activities and carried forward in the Balance Sheet, Depreciation on such
assets is charged to the restricted fixed asset fund in the Statement of Financial Activities so as toreduce the fund over the useful economic life of the related asset on a basis consistent with theAcademy Trust’s depreciation policy.

Depreciation is provided on all tangible fixed assets other than freehold land, at rates calculated to writeoff the cost of each asset on a straight line basis over its expected useful lives, as follows:

Freehold land and buildings 2%
Fixtures and fittings 10%
IS infrastructure 10%
Computer equipment 25%

Assets in the course of construction are included at cost. Depreciation on these assets is not charged
until they are brought into use.

A review for impairment of a fixed asset is carried out if events or changes in circumstances indicate that
the carrying value of any fixed asset may not be recoverable. Shortfalls between the carrying value of
fixed assets and their recoverable amounts are recognised as impairments.

Impairment losses are recognised in the Statement of Financial Activities.

It is the Academy Trust’s policy to transfer any amounts in the Unrestricted Fund that have been spent
on capitalised fixed assets to the Restricted Fixed Asset Fund. This policy has been formally approved,
minuted and adopted by the Governing Body.

Page 25



RINGWOOD SCHOOL

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

FOR THE YEAR ENDED 31 AUGUST 2015

Operating Leases
Rentals under operating leases are charged to the Statement of Financial Activities on a straight line

basis over the lease term.

Taxation
The Academy Trust is considered to pass the tests set out in Paragraph 1 Schedule 6 of the Finance Act

2010 and therefore it meets the definition of a charitable company for UK corporation tax purposes.

Accordingly, the Academy Trust is potentially exempt from taxation in respect of income or capital gains

received within categories covered by Chapter 3 Part 11 of the Corporation Tax Act 2010 or Section 256

of the Taxation of Chargeable Gains Act 1992, to the extent that such income or gains are applied

exclusively to charitable purposes.

Teachers’ Pension Scheme
Retirement benefits to employees of the Academy Trust are provided by the Teachers’ Pension Scheme

(‘TPS’) and the Local Government Pension Scheme (‘LGPS’). These are defined benefit schemes and

the assets are held separately from those of the Academy Trust.

The TPS is an unfunded scheme and contributions are calculated so as to spread the cost of pensions

over employees’ working lives with the Academy Trust in such a way that the pension cost is a

substantially level percentage of current and future pensionable payroll. The contributions are

determined by the Government Actuary on the basis of quinquennial valuations using a prospective

benefit method. As stated in Note 28, the TPS is a multi-employer scheme and the Academy Trust is

unable to identify its share of the underlying assets and liabilities of the scheme on a consistent and

reasonable basis. The TPS is therefore treated as a defined contribution scheme and the contributions

recognised as they are paid each year.

Local Government Pension Scheme
The LGPS is a funded scheme and the assets are held separately from those of the Academy Trust in

separate trustee administered funds. Pension scheme assets are measured at fair value and liabilities

are measured on an actuarial basis using the projected unit method and discounted at a rate equivalent

to the current rate of return on a high quality corporate bond of equivalent term and currency to the

liabilities. The actuarial valuations are obtained at least triennially and are updated at each balance sheet

date. The amounts charged to operating surplus are the current service costs and gains and losses on

settlements and curtailments. They are included as part of staff costs. Past service costs are recognised

immediately in the Statement of Financial Activities if the benefits have vested. If the benefits have not

vested immediately, the costs are recognised over the period until vesting occurs. The expected return

on assets and the interest cost are shown as a net finance amount of other finance costs or credits

adjacent to interest. Actuarial gains and losses are recognised immediately in other gains and losses.

Stock
Stocks are stated at the lower of cost and net realisable value.

Fund accounting
General funds represent those resources which may be used towards meeting any of the objects of the

Academy at the discretion of the Governors. Restricted funds comprise grants from the EFA and other

donors which are to be used for specific purposes.

Liquid resources
Liquid resources represent cash placed on short-term deposit that is a low risk short term investments.
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RINGWOOD SCHOOL
NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

FOR THE YEAR ENDED 31 AUGUST 2015

2. GENERAL ANNUAL GRANT (GAG)

Under the funding agreement with the Secretary of State the academy trust was subject to limits at
31 August 2015 on the amount of GAG that could be carried forward from one year to the next. An
amount equal to 12% of GAG could be carried forward, of which up to 2% could be used for general
recurrent purposes, with any balance being available for premises/capital purposes.

The academy trust has not exceeded these limits during the year ended 31 August 2015.

3. VOLUNTARY INCOME
2015 2014

Unrestricted Restricted
Funds Funds Total Total

£ £ £ £

Donations 2,804 - 2,804 24.277

4. ACTIVITIES FOR GENERATING FUNDS

2015 2014
Unrestricted Restricted

Funds Funds Total Total
£ £ £ £

Music tuition 43,480 - 43,480 45,297
Hire of facilities 46,288 - 46,288 43,012
Catering 188,322 - 188,322 160,958
School uniform sales 32,760 - 32,760 24,117
Other income 35,975 35,975 19,265

346,825 - 346,825 292.649
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RINGWOOD SCHOOL

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

FOR THE YEAR ENDED 31 AUGUST 2015

5. INVESTMENT INCOME

2015 2014
Unrestricted Restricted

Funds Funds Total Total
£ £ £ £

Bank interest 1,603 - 1,603 2,845

6. FUNDING FOR THE ACADEMY’S EDUCATIONAL OPERATIONS

2015 2014
Unrestricted Restricted

Funds Funds Total Total
£ £ £ £

DfE I EFA capital grant

Other capital grants - - 547,400

Devolved Formula grant - 32,890 32,890 31,456

DfE I EFA revenue grants
General Annual Grant (GAG) - 7,440,746 7,440,746 7,540,546

Other EFA grants - 229,630 229,630 215,099

Other Government grants - 54,532 54,532 53,792

Total grants - 7,757,798 7,757,798 8,388,473

Teaching School external services - 284,248 284,248 346,882

Trip income 244,761 - 244,761 218,748

Exam fees 6,617 - 6,617 5,650

Production 33,444 - 33,444 20,683

Other income 5,631 1,482 7,113 27,591

290,453 8,043 8,333,981 9.008.028
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RINGWOOD SCHOOL
NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
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7. RESOURCES EXPENDED

Staff Other 2015 2014
costs Premises costs Total Total

£ £ £ £ £

Costs of generating
voluntary income 10,316 - - 10,316 3,010

Fundraising trading - - 369,234 369,234 258,788
Academy’s
educational
operations

Direct costs 5,643,376 544,946 545,427 6,733,749 6,929,208
Allocated support costs 925,186 462,982 577,165 1,965,333 1,892,699

Governance costs
including allocated
support costs 41,015 41,015 34,463

Total 6,578,878 1,007,928 — t532841 9,119,647 9118168

The method used for the apportionment of support costs is disclosed in the accounting policies
(note 1).

8. SURPLUS FOR THE YEAR

Surplus for the year is stated after charging:

2015 2014
£ £

Operating leases - Other 19,912 12,657
Depreciation 544,946 511,377
Auditor’s remuneration for audit services 10,600 10,250
Auditor’s remuneration for non-audit services 6,212 2,850
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9. ACADEMY’S EDUCATIONAL OPERATIONS

Unrestricted Restricted Total Total
Funds Funds 2015 2014

£ £ £ £

Direct costs
Teaching and educational

support staff costs - 5,595,441 5,595,441 5,863,990

Depreciation - 544,946 544,946 511,377

Educational supplies - 331,851 331,851 335,868

Educational consultancy - 18,147 18,147 27512

Staff development - 43,865 43,865 42,067

Examination fees 151,564 151,564 148,394

6,685,814 6,685,814 6.929,208

Allocated support costs
Support staff costs - 925,186 925,186 827,448

Recruitment and support - 66,637 66,637 55,817

Maintenance of premises
and equipment - 314,503 314,503 327753

Cleaning - 10,664 10,664 10,376

Rent&rates - 109,168 109,168 106,788

Security and transport 11,499 11,499 14,931

School trips 236,917 - 236,917 215,166

Teaching School direct costs - 143,047 143,047 176,391

Production 57,743 - 57,743 21,588

Insurance - 28,647 28,647 62,256

Other support costs 109,257 109,257 74,185

294660 1,718,608 2,013,268 1,892,699

294 8,404,422 8,699,082 8,821.908

10. FUNDRAISING TRADING

Unrestricted Restricted Total Total
Funds Funds 2015 2014

£ £ £ £

Catering expenditure 281,126 - 281,126 181,958

School uniform 40,173 - 40,173 25,622

Music tuition 47,935 47,935 51,208

369.234 369,234 258,788
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II. STAFF

Staff costs
2015 2014

£ £
Staff costs during the year were:

Wages and salaries 5,393,841 5,655,850
Social security costs 395,799 411,983
Pension costs 778,922 712,471

6,568,562 6.780.304

Staff numbers

The average number of persons employed by the academy during the period expressed as full-
time equivalents was as follows:

2015 2014
No. No.

Charitable Activities
Teachers 100 107
Administration and support 56 62
Management 9 9

2015 2014
No. No.

The number of employees whose emoluments (excluding
employer pension contributions) fell within the following
bands was:

£100,001-f110,000 I I
£60,001 - £70,000 3 4

4 (2014: 4) of the above employees participated in the Teachers’ Pension Scheme. During the
year ended 31 August 2015, pension contributions for these members of staff amounted to
£60,732 (2014: £42, 783*).

Of the above employees earning more than £60,000 per annum, nil (2014: 1) participated in the
Local Government Pension Scheme during the year ended 31 August 2015, pension
contributions for this member of staff amounted to £nil (2014: £8,311).

* figures have been pro-rated to represent a 12 month period.
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12. GOVERNORS’ REMUNERATION AND EXPENSES

The Headteacher and staff Governors only receive remuneration in respect of services they

provide undertaking the roles of the Headteacher and staff and not in respect of their services as
Governors.

The value of the Headteacher’s remuneration and other benefits was as follows:
Remuneration £100,000 - £110,000
Employer’s pension contributions £20,000 - £25,000

The value of other staff Governors’ remuneration and other benefits was as follows:

R Woodrow:
Remuneration £40,000 to £45,000
Employer’s pension contributions £5,000 - £10,000

E Fernandez-Lee:
Remuneration £30,000 to £35,000
Employer’s pension contributions £0 - £5,000

R Southern:
Remuneration £30,000 to £35,000
Employer’s pension contributions £0 - £5,000

During the year ended 31 August 2015, travel and subsistence expenses reimbursed to
Governors were £1,255 (2014: £1,922 reimbursed to Governors).

Related party transactions involving Governors are set out in note 27.

13. GOVERNORS’ AND OFFICERS’ INSURANCE

From 1 September 2014, the school became a member of the Department for Education’s risk
protection arrangement which provides unlimited professional indemnity cover. The cost for the
year ended 31 August 2015 of specific governor and officer insurance cannot be separately

distinguished from the total cost of the school’s insurance.

14. GOVERNANCE COSTS

2015 2014
£ £

Legal and Professional fees 20,709 17424
Auditor’s remuneration

- Audit of financial statements 10,600 10,250
- Non-audit services 6,212 2,850

Governors’ training 3,494 3,939

41r015 34.463
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15. TANGIBLE FIXED ASSETS
Land Assets Fixtures
And under And

Buildings Construction Fittings IT Total
£ £ £ £ £

Cost
At 1 September2014 20,991,799 48,671 1,102,859 291,302 22,434,631
Additions

- 547,626 47,067 15,442 610,135
Revaluation

-

Transfers 571,347 (571,347)

At 31 August 2015 21,563,146 24,950 1,149,926 306,744 23,044,766

AtlSeptember2ol4 699,015 - 190,198 106,761 995,974
Charge in year 366,242 - 115,205 63,499 544,946
Disposals

- - - -

Revaluation

At 31 August 2015 1,065,257 305,403 170,260 1,540,920

Net book value
At 31 August 2015 20,497,889 24,950 844,523 136,484 21,503,846

AtlSeptember2ol4 2029Z784 48,671 912,661 184.541 21,438.657

Included within Fixed Assets brought forward is recognition of the value of the land and buildings
transferred to the Academy. In the prior period the land and buildings were included in the
financial statements at the insurance valuation. The Academy has now received a site valuation
from EFA on a Depreciated Replacement cost basis (undertaken by Deloitte Real Estate). As
such the Freehold Land and Buildings has been adjusted to reflect this valuation.

16. DEBTORS

2015 2014
£ £

Trade debtors 37,329 12,485
Other debtors 88,784 93,844
Prepayments 193,265 70,505
Accrued income

- 405,892

319,378 582,726

17. CREDITORS: amounts falling due within one year

2015 2014
£ £

Trade Creditors 357,182 194,171
Other taxation and social security 111,363 118,708
Other creditors 113,332 99,601
Accruals and deferred income 321,871 217,776

903,748 Q6
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17. CREDITORS: amounts falling due within one year (continued)

Deferred Income 2015
£

Deferred income at 1 September 2014 84,185

Resources deferred in the year 120,639

Amounts released from previous years (92,185)

Deferred income at 31 August 2015 112,639

Deferred income represents capital funding received and utilised during the year.

18. STATEMENT OF FUNDS

Balance at I Gains, Balance at
September Incoming Resources Losses and 31 August

2014 Resources expended Transfers 2015
£ £ £ £ £

Restricted General Funds
General Annual Grant 138,279 7,440,746 (7,329,915) (52,986) 196,124

Other EFA grants - 418,678 (418,678) - -

Other government grants - 54,532 (54,532) - -

Trading income - 95,200 (95,200) - -

Other income - 1,482 (1,482) - -

Donations -

Pension reserve (999,000) (11,000) 102,000 (908,000)

(860.721) 8,010,638 (7,910,807) 49,014 (711,876)

Restricted Fixed Asset Fund
Buildings 20,434,269 - (347,106) - 20,087,163

Capital expenditure from GAG - - (7,709) 52,986 45,277

DfE/EFA capital grants 981,247 32,890 (179,183) - 834,954

Other capital grants 547,400 - (10,948) - 536,452

21,962,916 32,890 (544,946) 52,986 21,503,846

Unrestricted Funds
Unrestricted funds 98,022 641,685 (663,894) 75,813

Total funds 21,200,217 8,685,213 (9,119,647) 102,000 2L867,783
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18. STATEMENT OF FUNDS (continued)

The specific purposes for which the funds are to be applied are as follows:

Restricted General Funds - EFA grants (including GAG), which must be used to meet the cost of
running Ringwood School. Any unexpended balance of these grants beyond the stipulated thresholds
must be surrendered to the EFA at 31 August 2015.

Unrestricted Funds - represents income generated by the school (such as lettings and hire of facilities)
and any other donations or investment income, which is not restricted for any specific purpose and can
be spent as determined by the Governing Body.

Restricted Fixed Asset Funds - represents the value of fixed assets held by Ringwood School, with theexception of funds of an inherently capital nature which remain unspent at the year end.

Transfer of £52,986 into the restricted fixed asset fund from the restricted general fund representscapital additions purchased from the GAG income.

Restricted Restricted
Unrestricted General Fixed Asset

Funds Funds Fund Total
£ £ £ £

Tangible fixed assets
Current assets
Current liabilities
Pension scheme liability
Other liability

75,813 1,113,667
- (903,748)
- (908,000)
- (13,795)

21,503,846 21,503,846
- 1,189,480
- (903,748)
- (908,000)
- (13,795)

75,813 _j11,876) 21,503,846 20,867,783

20. CAPITAL COMMITMENTS

At 31 August 2015 there were contracted capital commitments of £Nil (2014: £523,420).

21. FINANCIAL COMMITMENTS

Operating leases
At 31 August 2015 the academy trust had annual commitments under non-cancellable operating
leases as follows:

Other
Expiring within one year
Expiring within two and five years inclusive

2015 2014
£ £

8,674 2,651
2,796 4,300

11,470 6.951

19. ANALYSIS OF NET ASSETS BETWEEN FUNDS
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22. CONTINGENT LIABILITIES

During the period of the Funding Agreement, in the event of the sale or disposal by other means

of any asset for which a government capital grant was received, the Academy is required either

to reinvest the proceeds or to repay to the Secretary of State the same proportion of the

proceeds of the sale or disposal as equates with the proportion of the original cost met by the

Secretary of State.

Upon termination of the Funding Agreement, whether as a result of the Secretary of State or the

Academy serving notice, the Academy shall repay to the Secretary of State sums determined by

reference to:

a) the value at that time of the Academy’s site and premises and other assets held for the

purpose of the Academy.

b) the extent to which expenditure incurred in providing those assets was met by payments by

the Secretary of State under the Funding Agreement.

23. MEMBERS’ LIABILITIES

Every member of the charitable company undertakes to pay such amount as may be required

(such amount not exceeding £10) to the assets of the company in the event of it being wound up

while he or she is a member or within one period after he or she ceases to be a member, for the

payment of the Trusts debts and liabilities before he or she ceases to be a member and of the

costs charges and expenses of winding up and for the adjustment of the rights of contributions

amongst themselves.

24. RECONCILIATION OF NET INCOME TO NET CASH INFLOW FROM OPERATING

ACTIVITIES

2015 2014
£ £

Net movement in funds (332,434) 67,631

Depreciation 544,946 511,377

Capital grant received (32,890) (195,676)

Interest received (1,603) (2,845)

Movement in FRS 17 Liability (91,000) 89,000

Decrease/(increase) in stock 5,509 (6,055)

Decrease/(increase) in debtors 263,348 (382,725)

Increase in creditors 273,492 83,020

Increase in long term creditors 13,795 -

Net cash inflow from operating activities 643F163 163.727
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25. RETURNS ON INVESTMENT AND SERVICING OF FINANCE

2015 2014
£ £

interest received 1,603 2,845

Net cash inflow from returns on investment and
servicing of finance 1603 2845

26. CAPITAL EXPENDITURE
2015 2014

£ £

Purchase of tangible fixed assets (610,135) (393,961)
Capital grants received 32,890 195,676

Net cash infiow/(outflow) from capital expenditure 577,245) (19&285)

27. RELATED PARTY TRANSACTIONS

Owing to the nature of the Academy’s operations and the composition of the board of Governors
being linked to local public and private sector organisations, it is inevitable that transactions will
take place with organisations in which a member of the board of Governors may have an
interest. All transactions involving such organisations are conducted at arm’s length and in
accordance with the trust’s financial regulations and normal procurement procedures. The
following related party transactions took place in the period of account.

During the year the school was invoiced £nil (2014: £465) for decorating work undertaken on the
school site by Stuart Ogilvie Painting and Decorating, a business of which a member of the
Headteacher’s family is proprietor. The balance outstanding as at 31 August 2015 was £nil
(2014: £nhl).

This decision excluded the Headteacher and underwent normal procedures for approving
infrastructure spend.

Page 37



RINGWOOD SCHOOL

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

FOR THE YEAR ENDED 31 AUGUST 2015

28. PENSIONS AND SIMILAR OBLIGATIONS

The Academy’s employees belong to two principal pension schemes: the Teachers’ Pension

Scheme England and Wales (TPS) for academic and related staff; and the Local Government

Pension Scheme (LGPS) for non-teaching staff, which is managed by the Hampshire County

Council Pension Scheme. Both are defined-benefit schemes.

The pension costs are assessed in accordance with the advice of independent qualified

actuaries. The latest actuarial valuation of the TPS was March 2004 and the LGPS, 31 March

2014.

Contributions amounting to £78,710 (2014: £83,462) were payable to the TPS and £15,480

(2014: £14,939) were payable to the LGPS at 31 August 2015 and are included within creditors.

Teachers’ Pension Scheme

The Teachers’ Pension Scheme (TPS) is a statutory, contributory, defined benefit scheme,

governed by the Teachers’ Pensions Regulations (2010) and, from 1 April 2014, by the

Teachers’ Pension Scheme Regulations 2014. Membership is automatic for full-time teachers in

academies and, from 1 January 2007, automatic for teachers in part-time employment following

appointment or a change of contract, although they are able to opt out.

The TPS is an unfunded scheme and members contribute on a ‘pay as you go’ basis — these

contributions along with those made by employers are credited to the Exchequer. Retirement

and other pension benefits are paid by public funds provided by Parliament.

The Teachers’ Pensions Regulations require an annual account to be kept of receipts and

expenditure (including the cost of pensions’ increases). From 1 April 2001, the account has been

credited with a real rate of return, which is equivalent to assuming that the balance in the

account is invested in notional investments that produce that real rate of return.

Valuation of the Teachers’ Pension Scheme

The latest actuarial valuation of the TPS was carried out as at 31 March 2012 and in accordance

with the Public Service Pensions (Valuations and Employer Cost Cap) Directions 2014. The

valuation report was published by the Department for Education on 9 June 2014. The key

elements of the valuation and subsequent consultation are:

• employer contribution rates set at 16.48% of pensionable pay (including a 0.08% employer

administration charge (currently 14.1 %);
• total scheme liabilities for service to the effective date of £191,500 million, and notional

assets of £176,600 million, giving a notional past service deficit of £14,900 million; and

• an employer cost cap of 10.9% of pensionable pay will be applied to future valuations.

The new employer contribution rate is applicable from 1 April 2015 and will be implemented for

the TPS from September2015.

A copy of the valuation report and supporting documentation is on the Teachers’ Pensions

website.
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28. PENSIONS AND SIMILAR OBLIGATIONS (CONTINUED)

Teachers’ Pension Scheme Changes
Lord Hutton made recommendations in 2011 about how pensions can be made sustainable and
affordable, whilst remaining fair to the workforce and the taxpayer. The Government accepted
Lord Hutton’s recommendations as the basis for consultation with trade unions and other
representative bodies. In March 2012 the Department for Education published proposals for the
design for a reformed TPS.

The key provisions of the reformed scheme include: a pension based on career average
earnings; an accrual rate of 1/57h; and a Normal Pension Age equal to State Pension Age, but
with options to enable members to retire earlier or later than their Normal Pension Age. Pension
benefits built up before 1 April 2015 will be fully protected.

In addition, the proposed final agreement includes a Government commitment that those within
10 years of normal pension age on 1 April 2012 will see no change to the age at which they can
retire, and no decrease in the amount of pension they receive when they retire. There will also
be further transitional protection, tapered over a three and a half year period, for people who
would fall up to three and a half years outside of the 10 year protection.
In his interim report of October 2010, Lord Hutton recommended that short-term savings were
also required, and that the only realistic way of achieving these was to increase member
contributions, At the Spending Review 2010 the Government announced an average increase of
3.2 percentage points on the contribution rates by 201 4-15. The increases have been phased in
since April 2012 on a 40:80:100% basis.
The Department for Education has continued to work closely with trade unions and other
representatives bodies to develop the reformatted Teachers’ Pension Scheme and regulations
giving effect to it came into force on 1 April 2014. Communications are being rolled out and the
reformatted scheme will commence on 1 April 2015.
Under the definitions set out in Financial Reporting Standard (FRS 17) Retirement Benefits, the
TPS is a multi-employer pension scheme. The academy is unable to identify its share of the
underlying assets and liabilities of the scheme. Accordingly, the academy has taken advantage
of the exemption in FRS 17 and has accounted for its contributions to the scheme as if it were a
defined contribution scheme. The academy has set out above the information available on the
scheme.
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28. PENSIONS AND SIMILAR OBLIGATIONS (CONTINUED)

Local Government Pension Scheme

The LGPS is a funded defined-benefit scheme, with the assets held in separate trustee-

administered funds. The total contribution made for the year ended 31 August 2015 was
£243,000 (2014: £235,400), of which employer’s contributions totalled £183,000 and employees’

contributions totalled £60,000. The agreed contribution rates for 2014/15, 2015/16 and 2016/17

remain at 13.1 per cent for employers, with a deficit contribution of £53,100, £57,800 and
£62,900 per annum respectively. Agreed contribution rates for employees range from 5.5 to 7.5
per cent depending on salary. At the year-end £15,480 (2014: £14,939) was accrued in respect

of contributions to this scheme.

Parliament has agreed, at the request of the Secretary of State for Education, to a guarantee

that, in the event of academy closure, outstanding Local Government Pension Scheme liabilities

would be met by the Department for Education. The guarantee came into force on 18 July 2013.

Principal actuarial assumptions At 31 At 31
August August

2015 2014

Rate of increase in salaries 3.5% 3.6%

Rate of increase of pensions in payment / inflation 2.0% 2.1%

Discount rate for scheme liabilities 3.8% 3.7%

Expected return on scheme assets at 31 August n/a% 6.0%

The current mortality assumptions include sufficient allowance for future improvements in
mortality rates. The assumed life expectations on retirement age 65 are:

At31 At31
August August

2015 2014

Retiring today — males 24.5 24.4

Retiring today — females 26.3 26.2

Retiring in 20 years — males 26.6 26.5

Retiring in 20 years — females 28.6 28.5

The academy’s share of the assets and liabilities in the scheme and the expected rates of return
were:

Fair value at
31 August

2015

£‘OOO

Equities 1,144

Government bonds 513

Other bonds 34

Property 163
Cash 66
Alternative assets 69
Total market value of assets 1,989

Present value of scheme liabilities
- Funded (2,897)

Surplusl(deficit) in the scheme (908)

The actual return on scheme assets was £68,000 (2014: £82,000).

Page 40



RINGWOOD SCHOOL
NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

FOR THE YEAR ENDED 31 AUGUST 2015

28. PENSIONS AND SIMILAR OBLIGATIONS (CONTINUED)

The amounts included within the Statement of
Financial Activities would be as follows:

2015 2014
£‘OOO £‘OOO

Current service cost 196 195
Past service gain

Total operating charge 196 195

Analysis of pension finance income I (costs)
Expected return on scheme assets 106 109
Interest on pension liabilities (104) (118J

Pension finance income I (costs) 2

The actuarial gains and losses for the current period (f102,000 gain) are recognised in the statement
of financial activities. The cumulative amount of gains and losses recognised in the statement of
financial activities since the adoption of FRS 17 is a £350,000 loss.

The school’s regular contributions to the defined benefit pension fund for the accounting period to 31
August2015 are estimated to be £185,000. In addition, Strain on Fund Contributions may be required.

Movements in the present value of defined benefit
obligations were as follows:

2015 2014
£‘OOO £‘OOO

At start of period 2,699 2,553
Current service cost 196 195
Interest cost 104 118
Employee contributions 60 59
Net benefits paid out (22) (12)
Settlements (165)
Actuarial (gain)/loss (140) (49)

At 31 August 2,897 2.699

Movements in the fair value of the Academy’s share of
scheme assets:

2015 2014
£‘OOO £‘OOO

At start of period 1,700 1,643
Expected return on assets 106 109
Actuarial gain/(loss) (38) (191)
Net benefits paid out (22) (12)
Settlements (85)
Employer contributions 183 177
Employee contributions 60 59

At 31 August 1,989 1.700
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28. PENSIONS AND SIMILAR OBLIGATIONS (CONTINUED)

The history of experience adjustments is as follows:

2015 2014

£‘OOO £‘OOO

Present value of defined benefit obligations 2,897 2,699

Fair value of share of scheme assets I ,989 1,700

Deficit in the scheme 908 999

Experience adjustments on share of scheme assets

Amount £000* (38) (191J

Experience adjustments on scheme liabilities:

Amount £000* 4 (41)

As described above, the LGPS obligation relates to the employees of the academy trust, who
were the employees transferred as part of the conversion from the maintained school and new
employees who were eligible to, and did, join the scheme in the period. The obligation in respect
of employees who transferred on conversion represents their cumulative service at both the
predecessor school and the academy trust at the balance sheet date.
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