
 

 

 

 
 
 
 
 
 
 
 

 
 

Fixed Term Part time (0.60) Teacher  
Of Geography and History 

 
 

Information for Applicants 
 
 
 
 
 

Parsonage Barn Lane 
Ringwood 

Hants BH24 1SE 
 

T:  01425 475000 
E:  office@ringwood.hants.sch.uk 
W:  www.ringwood.hants.sch.uk 

 

  

mailto:office@ringwood.hants.sch.uk
http://www.ringwood.hants.sch.uk/


 

 

 

HOW TO APPLY 

 

Thank you for your interest in becoming part of the team at the Ringwood School. 

 

I hope you find the enclosed information helpful but if you have any questions or would like 

to arrange an informal visit please telephone Jill King on 01425  481285 or e-mail her at 

jill.king@ringwood.hants.sch.uk 

 

Please complete an application form.  This can be downloaded online from the school 

website (www.ringwood.hants.sch.uk).  Emailed applications are welcome but they must be 

followed in the post by a personally signed hard copy. 

 

Applications will be processed on receipt. 

 

I look forward to receiving your application. 

 

Yours sincerely 

 

 

 

 

 

Mrs Leanne Symonds 

Headteacher 

 

 



 

 

 
 

Title 
Fixed Term Part-time (0.60) Teacher of Geography 
and History  

Salary 
MPR/UPR 
CPD tailored to individual need 
 

Employment 
Part-time (0.60) 
Fixed term Teacher of Geography and History 
starting 1st September 2017 

Purpose of the post 
      Fixed Term Part-time to teach KS3 and KS4.  KS5  
      teaching available for a suitably qualified candidate. 

The postholder is required to carry out the duties of a School Teacher  
within the terms of the School Teachers’ Pay and Conditions document  

and meet Teacher standards. 

 
 
BACKGROUND 
 
Geography Department 
 
The department currently consists of 7 staff, a Head of Department who is also one of the 
school’s Leaders in Learning, and teachers who also enjoy a variety of pastoral roles and 
teaching in other departments.   Geography is located in a self-contained building, opened in 
April 2017, with four geography rooms, each equipped with a PC and multimedia projector and 
interactive whiteboards. 
 
The department is well resourced with a range of recent text books, software packages, a large 
media library and fieldwork equipment.   All schemes of work are well documented and 
supported by an extensive filing system of resources. 
 
KS3 is taught to Y7, Y8 and Y9, in 2 lessons a week, from September 2017. The emphasis with 
Y7-9 students is on developing the skills necessary for GCSE and to develop an enthusiasm for 
a broad range of geographical topics. 
 
Geography is a popular option at KS4 where AQA 'A' is taught. There will be 5 groups in Y10 
and 3 groups in Y11 in September 2017. There are teaching groups in Year 12 where the AQA 
specification is taught. There is also one teaching groups in Year 13.  
 
The department has a good record of examination success, GCSE Geography A* - A 42.2% and 
A*- C 82.6% in 2016. A level results in 2016 were a 2 on the ALPS thermometer and at AS a 3. 
 
Currently students experience trips to Cheddar Gorge at KS3 as well as doing local school and 
town studies in Ringwood. As part of their GCSE course students undertake a study of the 



 

 

 

coastal landscape and urban area of Swanage. At A Level students study a infiltration rates in 
the New Forest, Stratford in London and will be undertaking a residential visit to Slapton Ley.  
 
 
History Department 
 
The History department is a vibrant and lively place to work! There are currently 6 specialist 
historians. The departmental culture is student centred with very low behavioural incidents and 
high levels of rewards and achievement. There is a constant buzz of professional conversation 
in the office and an exceptionally strong collaboration on the planning of lessons and marking 
of students’ work. The quality of lessons is judged through a rigorous quality assurance 
programme using the Ofsted criteria. The department is very excited that the History curriculum 
at KS3 makes the subject the most popular GCSE subject every year. Students study the 
following: 
 
Year 7: Power & Control; Riot & Revolt 1066-1900: students explore how the power of 
the monarch was established by William the Conqueror after the battle of Hastings and how 
through time, different groups of people tried to challenge this through rebellion, revolts, plots 
and protest. They will study the power of the Medieval monarch and church in the feudal 
system and attempts by barons, bishops, knights and peasants to empower themselves at the 
expense of the crown. They will learn how the Reformation at first strengthened the power of 
the monarch as leader of the church and then undermined it through religious plots, division 
and ultimately civil war. They will examine the development of Parliament and the protest 
movements of the Chartists and Suffragettes to gain the vote. Year 7 gives students a strong 
sense of chronology with an overview of political and religious history from 1066-1900. 
Students are expected to use sources thoughtfully, developing the skills of inference and cross 
referencing. They are also expected to develop their understanding of the concepts of causation 
and change.  
 
Year 8: Conflict 1700-1945: students examine the slave trade, conditions for slaves, the 
campaign that led to its abolition and then the history of Black Americans after abolition, 
throughout the 20th century and throughout the Civil Rights’ Movement. They then examine the 
causes and events of the Great War and the Second World War with an in depth study of the 
Holocaust. Students are expected to use sources more critically, linking it to their knowledge. 
They develop their understanding of the concepts of interpretations and the significance of key 
events and individuals.  
 
Year 9: In year 9 students study GCSE style units which provide a foundation year for GCSE in 
years 10 and 11, both in terms of skill and content.  The year 9 course begins with the peace 
treaties at the end of World War One, followed by units of Boom and Bust USA 1918-1929 (the 
Red Scare, isolationism, the boom, prohibition, organised crime, the Roaring 20s and the Wall 
Street Crash) and then Hitler’s foreign policy; giving students a clear understanding of the 
causes of the Second World War. Students then study key turning points in the war (focusing 
on the Battle of Britain, Battle of Stalingrad and Pearl Harbour) and finally a depth study of the 
Holocaust.  
 
Key Stage 4:  From September 2016 we have started teaching the new GCSE course. Students 
follow Edexcel GCSE History. Units include Germany 1918-1939, the Cold War 1941- 1991, 
Elizabethan England and Medicine through Time. The course has been designed carefully with 
students in mind and we are excited by delivering such a varied and engaging range of topics. 



 

 

 

A-Level with AQA: Students follow AQA A-Level History. Units include a depth study of Russia 
1917 – 1953, a breadth study of Tudor England 1485-1603 and a coursework element on 
France 1814 – 1900.  
 
Results: Results at AS and A2 are outstanding at all levels with the national benchmarking 
organisation ALPS ranking us in the top 15% of History departments nationally. GCSE results 
are also excellent with students normally achieving higher grades in History than their other 
subjects. Our GCSE results are consistently above the national average.  
 
Visits: we believe passionately that History comes alive through visits and trips. Every year a 
group of year 9 students goes to Ypres in Remembrance Sunday week to lay wreaths at the 
Menin Gate and to visit the sites of First World War battles. At GCSE students go to Berlin as 
part of their work on Nazi Germany and the Cold War. Every year we send 2 sixth form 
students to Auschwitz and they return to give assemblies to the other year groups on what they 
have learnt.  
 
Resources: the department is very fortunate to have its own building with 4 well equipped 
classrooms and an office. All rooms have projectors and 2 have interactive white boards. The 
department office is situated next to these classrooms. We have a wide range of textbooks and 
artefacts within the classrooms. The collaborative planning that is undertaken by the 
department has resulted in the creation of outstanding lesson by lesson plans and resources 
which are stored in shared area of the school’s information management system.  
 
 
 
 
This is an exciting opportunity for a committed and enthusiastic Teacher of Geography and 
History to join a vibrant and innovative departments.  
 
At our school we see staff as our most important asset and therefore we are committed to 
developing the each individual who works at Ringwood School. All staff have access to tailored 
CPD and will experience opportunities to progress further.      
 
Informal visits are welcome and if you would like to do so or have any other questions about 
the post please contact Jill King on 01425 481285 or email: jill.king@ringwood.hants.sch.uk 
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PERSON SPECIFICATION 
 

 

 Essential Desirable 

Qualifications 

 

 Qualified Teacher Status. 
 A degree in an appropriate relevant subject. 

 

Professional 
Development 

 

 Recent training in what makes effective 
teaching and learning.  

 

Experience 

 

 Experience of teaching Key Stages 3 & 4 and 
Key Stage 5 for a suitably qualified 
candidate. 

 

Skills and 
Abilities 

 
 An excellent classroom teacher with a clear 

understanding of what makes for effective 
teaching and learning and the capacity to 
share it with others. 

 

 

Personal 
Attributes 

 

 Committed to your own continuing 
professional development. 

 

 Cheerful and 
hardworking 
disposition. 
 



 

 

 

GENERAL INFORMATION FOR APPLICANTS 

Ringwood School provides a high quality education for students aged 11 to 19 years of age who 

are looking for the best possible start in life. The school became an Academy on the 1st April 

2011. 

  

We are a group eight school with over 1630 students on roll. The school has an excellent record 

of academic success at all key stages. Students, parents, staff and members of the wider 

community are justifiably proud of the school’s success. Parents are very supportive of the 

school.   

 

Our Vision 
 
 “Inspired to learn, supported to succeed”.  
 
 
Our Aims 
 
Learn all you can 
Achieve as much as you can 
Help others whenever you can 

 

Location 

The historic market town of Ringwood is a lively community situated close to the beautiful 

surroundings of the New Forest National Park and the Dorset World Heritage Coastline. The 

school lies at the heart of its community, including rural villages in the surrounding area. 

 

The School 

Colleagues are professional, highly motivated and supportive of each other. Our firm 

commitment to professional development and the induction of all new staff means that the 

settling in process is managed very well. Students enjoy coming to school, achieve high 

standards and make the most of the opportunities available to them.  

 

Our roll includes around 320 in the Sixth Form.  We have 115 teachers (98 FTE) and 109 

support staff (51 FTE).   

 

It is our aim to inspire the next generation by encouraging, empowering and supporting them 

to be successful in their chosen areas. We seek to raise the aspirations of our students, 

equipping them for life, learning and work in a modern technological world. 

 

Leadership and Management 

The School’s Senior Leadership Team comprises the Headteacher, two Deputy Headteachers, 

four Assistant Headteachers and the School Business Manager. 



 

 

 

The school is organised into departmental areas, each led and managed by a Subject Leader.  

 

Our curriculum is rich and we provide a wide range of learning opportunities in a variety of 

contexts through both the formal curriculum and the extra-curricular programme. 

The Governing Body comprises 18 Governors, including Staff Governors, who meet termly, as 

do their Sub-Committees for Audit & Finance, Curriculum, Learning and Assessment Committee, 

People, Rewards & Development Committee, Governance Committee and Student Welfare & 

SEN. 

Pastoral Care and SEN 

We are committed to providing an inclusive education for all of our students and work closely 

with the range of education support services.  In addition to excellent SEN provision we provide 

outstanding on-site provision for students at risk of disengagement and share a full time youth 

worker with the youth centre. 

The school is committed to safeguarding and promoting the welfare of children and young 

people and expects all staff and volunteers to share this commitment.  We are a completely 

non-smoking site. 

Achievement 

As you will see from our examination results, we continue to work hard to improve progress 

and achievement at Ringwood School.   

 

Ringwood School was appointed one of the first National Teaching Schools in 2011. We invest 

heavily in professional development to continually improve practice and are looking to appoint 

teachers who share this same aspiration and potential. 

 

 

  

 English  Modern Foreign Languages  
 Mathematics  Design Technology 

 Science  Music 
 Geography & Geology  Drama 
 History  Visual Arts 
 ICT  Physical Education 
 Business Studies & Economics 
 Ethics and Philosophy 
 Media 

 Special Educational Needs 
 Psychology 



 

 

 

 

 
 

Examination Results 

 
  2012 2013 2014 2015 2016 

GCSE 

Students achieving 5 

or more GCSE 

passes at Grades A*-

C including English 

and maths 

64% 66% 70% 64% 66% 

Students achieving 5 

or more GCSE 

passes at Grades A*-

G 

97% 98% 97% 99% 99% 

One or More passes 
100% 100% 100% 100% 100% 

Average 

Progress 8    -0.21 0.02 

Average Attainment 

8    51.76 54.05 

A 

Level 

ALPs Progression 

Grade 4 3 2 2 3 

Percentage of  

A*-B grades 56.9% 51.5% 51.7% 49.8% 54.1% 

Pass rate 

1 A*-E 99.5% 99.5% 99.8% 99.8% 99.6% 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

 

  

 
 

  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

EQUAL OPPORTUNITIES STATEMENT 

Ringwood School values the diversity of our workforce and welcomes applications from all 

sections of the community.  

 

 

SAFEGUARDING AND CHILD PROTECTION STATEMENT 

 
To provide an environment in which students feel safe, secure, valued and respected, and 
feel confident, and know how to approach adults if they are in difficulties, believing they 
will be effectively listened to.  
 
To raise the awareness of all teaching and non-teaching staff of the need to safeguard 
students and of their responsibilities in identifying and reporting possible cases of abuse.  
 
To provide a systematic means of monitoring students known, or thought to be at risk of 
harm, and ensure we, the school, contribute to assessments of need and support 
packages for those students.  
 
To develop a structured procedure within the school along with visits and trips which will 
be followed by all members of the school community in cases of suspected abuse.  
 
To develop and promote effective working relationships with other agencies, especially the 
Police and Social Care.  
 
To ensure that all staff working within our school who have substantial access to children 
have been checked as to their suitability, including verification of their identity, 
qualifications, and a satisfactory DBS check and a single central record is kept for audit. 


